If you were choosing a car to buy, you
would do some basic research first,
right? You’d want to know which car
would best suit your interests, how
much it would cost to maintain, and
how long you could expect it to last-
after all, you don’t want to have to
buy another car next year. You might
also ask other car owners for advice.
It’s the same with your career. But
instead of just money, you’'re also
investing your time and education.
You want to spend time and money
training for work you want, and this
is where labor market information
(LMI)comesin.

What is LMI?

LMl is information on the current
workforce. It can tell you a lot of
things about the job market - where
the best opportunities are, the
unemployment rate in each field, and

what you might expect to get paid. It
also tells you which careers have the
best long-term prospects, and what
experience you might need to find the
work you want.

Why do | need it?

LMI is important because it gives you
an understanding of labor market
trends that will affect whatever career
you choose. Knowing LMI will help
you target your job search by telling
you what you need to know for your
field, as well as what opportunities
are available for people with your
specific skills.

Say you want to be a lab technician,
but you’re not sure about the demand
where you live. LMI can tell you
where in the state or even in the
country lab technicians are most
needed, and what the salary range is.

What kind of education or experience
do | need? You have to know where
the trends are. If you just want to do
something, you have to know where
the opportunities are-do | have to
move someplace down South? Can |
stay where | live? You have to look at
salary ranges. This is what LMI can
tell you.

While looking at LMI, you should also
remember that it operates on different
levels-local, state, national and global.
Each level has its own trends, and a
shortage of workers in one level does
not mean a shortage in another. Local,
state and national LMI can vary
considerably, especially in terms of
opportunity and earnings.

When researching LMI, be aware of
which market most affects your area of
expertise. You don’t have to base your
career choice completely on LMI

10 Highest Paying Jobs 10 Occupations With The Most New Jobs
in New Hampshire Added in New Hampshire

Average New Jobs Average

Occupation Wage® [ | Occupation Gained® Wage®
Physicians & Surgeons (various specialties) $49.31-869.86 | | Retail Salespersons - 4025 $9.77
Podiatrists $51.65 | [ Registered Nurses L | 3,103 $20.31
RealEstate Brokers $46.07 [ | cashiers L 2,874 $7.46
Chief Executives o $45.66 | | General & Operations Managers 2,699 $31.72
Airplane Dispatchers & Air Traffic Controllers $44.83 Systems Analysts 2,364 $30.48
Health Specialties Teachers, Postsecondary© $86,660 | | office Clerks, General 1,854 $10.78
Engineering Managers $38.22 | [ Nursing Aides, Orderlies, & Attendants 1,747 $10.64
Natural Sciences Managers - $37.83 [ | Computer Support Specialists 1,707 $17.43
Management Analysts v‘ $37.05 | | Teacher Aides, Paraprofessional © 1,682 $17,230
Sales Managers $36.22 [ | Sales Supervisors, Retail 1,600 $14.36

(1) Yr 2000 average hourly wages, except for teaching professions. Wage rates include all levels of experience and should not be viewed as entry-level. Wages do not

include self-employed workers. (2) Jobs added reflect projected gain between 1998 and 2008. They do not represent actual job openings. (3) For professions that

typically do not work a standard 40-hour work week, average annual wages are displayed.

Many things should be taken into
consideration when deciding upon a
career choice. Certainly, what you
enjoy doing is on the top of that list.
How an occupation is fairing in the
marketplace is another that could be
considered. Here are several that are
on the decline, with more positions
open now versus the number projected
for2008.

Textile Machine Operator &
Tender

So you want to be a machine operator
and tender? What you need to know is

On The Way Down

that the occupation shows a declining
rate of 32.5 percent from 1998 to 2008
for New Hampshire, with a projected
loss of 246 positions by 2008. Workers
in this occupation operate or tend
textile machines that perform textile

processing. The pay ranges from an »~ 2

average of $10.48 to 6]
$11.95 per hour. Most
workersare trained

through moderate-term 1
(one to twelve months) on- =

the-job training. g

Shoe or Leather
Worker & Repairer it
This occupation is ;
estimated to decline at
arate of 26.1 percent from 1998 to

2008 in New Hampshire, losing 72
positions by 2008. Workers in this
occupation construct, decorate, or
repair leather products such as
luggage, shoes, and saddles, using
machines and hand tools. The average
salary is $6.86 per hour. Workers

usually train long-
term (over twelve
months) on-the-job.

i Typist/

* % Word Processor

The world of word

processing and
.. typists is estimated
todecline at rate of
19.7 percent from
1998 t0 2008 in
New Hampshire,
losing 225 positions
by 2008. Individuals
in this occupation
will use typewriter
or word processing
equipment to type such things as
letters, reports, and forms, from rough
draft, corrected copy, or voice
recording. The salary for this
occupation is an average of $11.50 per
hour. Training is usually moderate-
term (one to twelve months) on-the-
job.
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factors-ultimately, the goal is to find
something you enjoy, and LMl is a
component of that process. If you have
already decided on a general field,
LMI can help you find the best job in
that area. It can also warn you if
conditions are not favorable for your
choice, and either point you toward a
related occupation or prepare you for
potential challenges ahead.

If you’re interested in an emerging
field that’s too new to have been
included in the government resources,
search other major sources of LMI
such as newspapers, magazines and
television. Information in newspapers,
which is up to date, can highlight
trends not yet represented in the
state’s data. Go to the library or go
online (most major newspapers are
now available online) to review some
articles on the subject. It’s a simple
way to come up with a contact list of
businesses and organizations, and
you’ll have enough background
information to ask intelligent
questions. Now you can go right to the
source: the human resource managers
of companies or organizations that
might want to hire you. They’ll be able
to tell you what sort of experience or
training you'll need.

Businesses, unions, and professional
and trade associations also have
current labor market information
obtained from their members. If the
work you’re interested in relates more
to the local or state marketplace, then
these associations and their
publications may provide you with
more relevant details about prospects
in your area.

The best people to start with are the
counselors in your guidance office
and any one of the many NHES
Resource Centers throughout the state.
They’re the people with the most
current information-they make a
living at it. And they often have
other insights as well.

What do | do once | have the
information?
Evaluate it. Not all LMI is created
equal, you know.

Ask yourself:

Do the predictions come from a
reliable source?

Is this information biased?

How many workers are already in
this field?

How many workers will be
needed in the future?

How will technology change the
industry?

Is this occupation mobile across
the state/country?

You should also pay attention to
general trends in LMI that affect all
occupations. For instance, continuing
education is now considered to be a
necessary part of many professional
careers. Are you willing to go back to
school to upgrade your skills five or
ten years from now? Analyzing LMI
will prepare you for your dream job-
not only how to get it, but also how to
keep it when you do.

Source: Adapted from Canada Prospects



